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tw9{L59b¢Υ 

5ƻƴ {ǇŀŜǘȊŜƭΣ /ΦLΦaΦΣ tΦaƎǊΦ 

   

±L/9-tw9{L59b¢ hC a!wY9¢LbDΥ 

¢ƛōƻǊ hƭŀƘΣ /ΦLΦaΦ 

 

±L/9-tw9{L59b¢ hC 95¦/!¢LhbΥ 

/ƭŀǳŘƛŀ tǳŎƘŀƭǎƪƛΣ !Φ{ŎΦ¢Φ 

 

±L/9-tw9{L59b¢ hC a9a.9w{ILtΥ 

!ƭǿȅƴ /ŀǎǘŜƭƛƴƻΣ /ΦLΦaΦ 

 

{9/w9¢!w¸ ¢w9!{¦w9wΥ 

5ŜƴƛǎŜ aŎaǳƭƭƛƴΣ /ΦLΦaΦ 

 

5Lw9/¢hw hC 9[9/¢whbL/  

/haa¦bL/!¢Lhb{Υ 

5ƻƴ {ǇŀŜǘȊŜƭΣ /ΦLΦaΦΣ tΦaƎǊΦ 

 

/La ŀƴŘ /D! t!w¢b9w{ILt{ 

½ŀƭŘȅ tŜǊŜȊΣ /ΦaƎǊΦΣ /D!Σ a.! 

WƻƘƴ bŜŀƭΣ /ΦLΦaΦΣ tΦaƎǊΦΣ  

/D!Σ a.!Σ /ΦaƎǊΦ 

 

 

t!{¢ tw9{L59b¢Υ 

WƻƘƴ IƻŜƃŜƴǎΣ /ΦLΦaΦΣ tΦaƎǊΦ 

 

5Lw9/¢hw hC a!wY9¢LbDΥ 

.ŀƭŀ LȅŜǊΣ a.!Σ /ΦaƎǊΦ 

 

5Lw9/¢hw hC 95¦/!¢LhbΥ 

WƻƘƴ bŜŀƭΣ /ΦLΦaΦΣ tΦaƎǊΦΣ /D!Σ  

a.!Σ /ΦaƎǊΦ 

 

5Lw9/¢hw hC a9a.9w{ILtΥ 

aŀǊƪ hƭȅƴŎƘǳƪ 

 

5Lw9/¢hw{ ²L¢Ih¦¢ thw¢Ch[LhΥ 

!ƭƛŎŜ tŜǊƴƛŀŎΣ /ΦLΦaΦΣ tΦaƎǊΦ 

.ƻƴƴƛŜ !ǘƪƛƴǎƻƴΣ C/LtΣ /ΦLΦaΦΣ /wa 

½ŀƭŘȅ tŜǊŜȊΣ /ΦaƎǊΦΣ /D!Σ a.! 

  

hCCL/9 !5aLbL{¢w!¢hw !b5  

b9²{[9¢¢9w t¦.[L{I9wΥ 

5ŜƴƛǎŜ aŎaǳƭƭƛƴΣ /ΦLΦaΦ 

¢ƘŜ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ IŀƳƛƭǘƻƴ .ǊŀƴŎƘ ƻŦ /ŀƴŀŘƛŀƴ LƴǎǝǘǳǘŜ ƻŦ aŀƴŀƎŜƳŜƴǘ 
ŜƭŜŎǘ ŀ ƴŜǿ .ƻŀǊŘ ƻŦ 5ƛǊŜŎǘƻǊǎ ŜŀŎƘ ȅŜŀǊ ŀǘ ǘƘŜ .ǊŀƴŎƘ !ƴƴǳŀƭ DŜƴŜǊŀƭ 
aŜŜǝƴƎΦ ¢ƘŜ tǊŜǎƛŘŜƴǘ ƛǎ ŜƭŜŎǘŜŘ ŦƻǊ ŀ ǘǿƻ ȅŜŀǊ ǇŜǊƛƻŘΦ ²ŜƭŎƻƳŜ ǘƻ ŀƭƭ ƴŜǿ 
ŀƴŘ ǊŜǘǳǊƴƛƴƎ ōƻŀǊŘ ƳŜƳōŜǊǎΦ LŦ ȅƻǳ ǿƻǳƭŘ ƭƛƪŜ ǘƻ ƎŜǘ ƛƴ ǘƻǳŎƘ ǿƛǘƘ ŀƴȅ ƻŦ 
ȅƻǳǊ ōƻŀǊŘ ƳŜƳōŜǊǎ Σ ǇƭŜŀǎŜ Ǿƛǎƛǘ ƻǳǊ ǿŜōǎƛǘŜ ŦƻǊ  ŀ ŎƻƳǇƭŜǘŜ ŎƻƴǘŀŎǘ ƭƛǎǘΦ 
ǿǿǿΦŎƛƳ-ƘŀƳƛƭǘƻƴΦŎƻƳ 
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 IŀƳƛƭǘƻƴ {ŎŜƴŜ 

hǊƎŀƴƛȊŀǝƻƴ hǾŜǊǾƛŜǿΥ !ƛƳǎ ϧ hōƧŜŎǝǾŜǎ 

For Members                    

 
1.  Is honest and impartial; loyal to associates, the Canadian Institute of Management, employer, client, subordi-

nates and the public and is respectful of the personal dignity of all.  

2.  Applies knowledge and skill to maintain high ideals of professional integrity and the advancement of human 
welfare.  

3.  Promotes the competence of, and the public regard for, the profession, by respecting the reputation of the In-
stitute and other managers.  

4.  Supports an open climate for innovation and free exchange of ideas and encourages colleagues to give their 
best.  

5.  Promotes the principle of recognition for those whose performances make a worthwhile contribution.  

6.  Neither condones nor engages in misrepresentation, unlawful practices nor brings discredit to the Institute.  

7.  Fosters educational requirements in order to further the training, knowledge and proficiency of existing and 
potential management.  

8.  Upholds the principle of fair and impartial judgement.  

9.  Consciously avoids prejudice in dealings with all persons.  

10.  Acknowledges that subscribing to this code imposes a shared obligation with other professionals to maintain 
these standards.  

 

¢ƘŜ ǇŀŎŜ ƻŦ ŎƘŀƴƎŜ ƛǎ ŀŎŎŜƭŜǊŀǝƴƎΣ ŀƴŘ ǿƛǘƘ ŎƘŀƴƎŜ ŎƻƳŜǎ ǘƘŜ ŎƘŀƭƭŜƴƎŜ ǘƻ ŀŘŀǇǘ ŀƴŘ ƛƳǇǊƻǾŜΦ CƻǊ ƻǾŜǊ тл ȅŜŀǊǎ ǘƘŜ /ŀƴŀŘƛŀƴ 
LƴǎǝǘǳǘŜ ƻŦ aŀƴŀƎŜƳŜƴǘ Ƙŀǎ ŀŘǾŀƴŎŜŘ ŎŀǊŜŜǊǎ ŀƴŘ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ǘƘŜ ŬŜƭŘ ƻŦ ƳŀƴŀƎŜƳŜƴǘ ƪƴƻǿƭŜŘƎŜ ŀƳƛŘǎǘ ŎƘŀƴƎƛƴƎ ǝƳŜǎΦ 

!ǎ ŀ ƴƻƴ-ǇǊƻŬǘ ŀǎǎƻŎƛŀǝƻƴ ǘƘŜ /ŀƴŀŘƛŀƴ LƴǎǝǘǳǘŜ ƻŦ aŀƴŀƎŜƳŜƴǘ ƛǎ /ŀƴŀŘŀϥǎ ǎŜƴƛƻǊ ƳŀƴŀƎŜƳŜƴǘ ƻǊƎŀƴƛȊŀǝƻƴ ŘŜŘƛŎŀǘŜŘ ǘƻ ǇǊƻπ
ŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘΦ !ǎ ŀ ƳŜƳōŜǊ ƻǊ ŀ ǇǊƻƎǊŀƳ ǇŀǊǝŎƛǇŀƴǘ /La ƛƴŦƻǊƳǎ ŀƴŘ ǘǊŀƛƴǎ ƳŀƴŀƎŜƳŜƴǘ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ǘƻ ōŜ ōŜǧŜǊ 
ǇǊŜǇŀǊŜŘ ŦƻǊ ǘƘŜ ŎƘŀƭƭŜƴƎŜ ƻŦ ŎƘŀƴƎŜΦ 

Our Vision Statement 
¢ƘŜ /ŀƴŀŘƛŀƴ LƴǎǝǘǳǘŜ ƻŦ aŀƴŀƎŜƳŜƴǘ ƛǎ ǊŜŎƻƎƴƛȊŜŘ ŀǎ ǘƘŜ ǇǊŜƳƛŜǊ ǇǊƻǾƛŘŜǊ ƻŦ ŜȄŎŜƭƭŜƴŎŜ ƛƴ ƳŀƴŀƎŜƳŜƴǘ ŘŜǾŜƭƻǇƳŜƴǘΦ 

Our Mission Statement 
¢ƻ ƭŜŀŘ ƛƴ ǘƘŜ ŘŜƭƛǾŜǊȅ ƻŦ ǉǳŀƭƛǘȅ ǇǊƻƎǊŀƳǎ ǘƘŀǘ ǿƛƭƭ ǇǊƻƳƻǘŜ ǘƘŜ Ŏƻƴǝƴǳƻǳǎ ŜŘǳŎŀǝƻƴ ŀƴŘ ǇǊƻŦŜǎǎƛƻƴŀƭ ƎǊƻǿǘƘ ƻŦ ƻǳǊ ƳŜƳōŜǊπ
ǎƘƛǇ 

Aims and Objectives 
¶ tǊƻǾƛŘŜ ŀ bŀǝƻƴŀƭ ±ƻƛŎŜ ƻƴ ƛǎǎǳŜǎ ŀũŜŎǝƴƎ ǘƘŜ ƳŀƴŀƎŜƳŜƴǘ ǇǊƻŎŜǎǎ ƛƴ /ŀƴŀŘŀ 

¶ {ŜǊǾŜ ŀǎ ¢ƘŜ !ǳǘƘƻǊƛǘȅ ƻƴ /ŀƴŀŘƛŀƴ ƳŀƴŀƎŜƳŜƴǘ ŘŜǾŜƭƻǇƳŜƴǘǎ 

¶ LƴŎǊŜŀǎŜ !ǿŀǊŜƴŜǎǎ ƻŦ ƳŀƴŀƎŜƳŜƴǘ ŀǎ ŀ ǇǊƻŦŜǎǎƛƻƴ 

¶ 5ŜǾŜƭƻǇ ŀƴŘ Ƴŀƛƴǘŀƛƴ ŜŘǳŎŀǝƻƴŀƭ ǇǊƻƎǊŀƳǎ ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ ǘƘŜ ŀǎǇƛǊŀǝƻƴǎ ƻŦ ƻǳǊ aŜƳōŜǊǎƘƛǇ 

¶ ¢ƻ ǇǊƻǾƛŘŜ ŎŜǊǝŬŎŀǝƻƴ ǘƻ ƳŀƴŀƎŜǊǎ ŀŎǊƻǎǎ /ŀƴŀŘŀ ŀƴŘ LƴǘŜǊƴŀǝƻƴŀƭƭȅ 

/h59 hC 9¢IL/{ 
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 hŎǘƻōŜǊ нлмо bŜǿǎƭŜǧŜǊ 

²Ŝ ƘŜƭŘ ƻǳǊ !ƴƴǳŀƭ DŜƴŜǊŀƭ 5ƛƴƴŜǊ aŜŜǝƴƎ ƻƴ ¢ƘǳǊǎŘŀȅΣ aŀȅ ннƴŘ ǿƛǘƘ нс 
ŀǧŜƴŘŜŜǎ ŀǘ ǘƘŜ DƭŜƴŘŀƭŜ DƻƭŦ ŀƴŘ /ƻǳƴǘǊȅ /ƭǳō ƛƴ IŀƳƛƭǘƻƴΦ ²Ŝ ƘŜƭŘ ŜƭŜŎǝƻƴǎ ŀƴŘ 
ǿŜƭŎƻƳŜ WƻƘƴ bŜŀƭΣ ½ŀƭŘȅ tŜǊŜȊ ŀƴŘ aŀǊƪ hƭȅƴŎƘǳƪ ǘƻ ƻǳǊ .ƻŀǊŘΦ  

WŀƴƛŎŜ ǿŀǎ ǘƘŀƴƪŜŘ ŦƻǊ ƘŜǊ ŎƭƻǎŜ ǘƻ мр ȅŜŀǊǎ ŀǎ ǘƘŜ hŶŎŜ !ŘƳƛƴƛǎǘǊŀǘƻǊ ǘƻ /La 

IŀƳƛƭǘƻƴ .ǊŀƴŎƘ ŀƴŘ ƎƛǾŜƴ ŀ ŎŜǊǝŬŎŀǘŜ ƻŦ ŀǇǇǊŜŎƛŀǝƻƴΦ WŀƴƛŎŜ ǊŜǝǊŜŘ aŀǊŎƘ мΣ 

нлмоΦ 5ŜƴƛǎŜ aŎaǳƭƭƛƴ ǿŀǎ ǿŜƭŎƻƳŜŘ ǘƻ ǘƘŜ ǇƻǎƛǝƻƴΦ 

¢ƘŜ ǎǇŜŀƪŜǊ ǿŀǎ ¢ǊǳŘȅ tŀǊǎƻƴǎΦ {ƘŜ ǎǇƻƪŜ ƻƴ άIƻǿ /ƘŀƴƎƛƴƎ 9ŎƻƴƻƳƛŜǎ ŀǊŜ Lƴƅǳπ
ŜƴŎƛƴƎ tŜƻǇƭŜ aŀƴŀƎŜƳŜƴǘέ ŀƴŘ ǿŀǎ ǾŜǊȅ ƛƴŦƻǊƳŀǝǾŜΦ  

²Ŝ ŀƭǎƻ ƘŀƴŘŜŘ ƻǳǘ ƭƻƴƎ ǎŜǊǾƛŎŜ Ǉƛƴǎ ǘƻ wƻƴ {ƳƛǘƘǎƻƴ пр ¸ŜŀǊǎΣ .ƻƴƴƛŜ !ǘƪƛƴǎƻƴ мл 
¸ŜŀǊǎ ŀƴŘ ¢ƛōƻǊ hƭŀƘ ол ¸ŜŀǊǎΦ  

WƻƘƴ bŜŀƭ ǊŜŎŜƛǾŜŘ Ƙƛǎ /ΦLΦa ŀƴŘ tΦaƎǊΦ ŘŜǎƛƎƴŀǝƻƴǎΦ /ŀǊƻƭ {ƛƳǇǎƻƴ ǊŜŎŜƛǾŜŘ ƘŜǊ 
/ΦLΦaΦ ŘŜǎƛƎƴŀǝƻƴΦ aŜƭƛƴŘŀ DŜǊƳŀƴŀ ŀƴŘ 5ŀǊǊŜƴ aŎ[ŀŎƘƭŀƴ ŘƛŘ ƴƻǘ ŀǧŜƴŘ ǘƘŜ 
ƳŜŜǝƴƎ ōǳǘ ǿŜǊŜ ŀŎƪƴƻǿƭŜŘƎŜŘ ŦƻǊ ǊŜŎŜƛǾƛƴƎ ǘƘŜƛǊ /{a /ŜǊǝŬŎŀǘŜǎΦ  YǎŜƴƛƧŀ 
YŀǎǳƳƻǾƛŎƘ ǊŜŎŜƛǾŜŘ ƘŜǊ /{a ǎƘƻǊǘƭȅ ŀƊŜǊ ǘƘŜ !Da ŀƴŘ ŎƻƴǝƴǳŜǎ ǘƻ ǿƻǊƪ ǘƻǿŀǊŘǎ 
ƘŜǊ /ΦLΦaΦ 5ŜǎƛƎƴŀǝƻƴΦ 

/ƻƴƎǊŀǘǳƭŀǝƻƴǎ ǘƻ ŀƭƭ ƻŦ ƻǳǊ ƘƻƴƻǊŜŜǎΣ ȅƻǳǊ ŘŜŘƛŎŀǝƻƴ ǘƻ ǘƘŜ LƴǎǝǘǳǘŜ ƛǎ ǿŜƭƭ ǊŜπ
ŎŜƛǾŜŘΦ 

wŜǎǇŜŎǝǾŜƭȅ {ǳōƳƛǧŜŘ 
 5ƻƴ {ǇŀŜǘȊŜƭΣ /ΦLΦaΦΣ tΦaƎǊΦΣ IŀƳƛƭǘƻƴ .ǊŀƴŎƘ tǊŜǎƛŘŜƴǘ  

/ŀƴŀŘƛŀƴ LƴǎǝǘǳǘŜ ƻŦ aŀƴŀƎŜƳŜƴǘ 
 

нлмо IŀƳƛƭǘƻƴ .ǊŀƴŎƘ !ƴƴǳŀƭ DŜƴŜǊŀƭ aŜŜǝƴƎ ŀǘ DƭŜƴŘŀƭŜ DƻƭŦ ŀƴŘ /ƻǳƴǘǊȅ /ƭǳō 

5ƻǳƎ YƻƳŀŘƻǿǎƪƛΣ /ΦLΦaΦΣ ǇǊŜǎŜƴǘŜŘ 

WŀƴƛŎŜ CǊƻŀǘǎ  ǿƛǘƘ ŀ /ŜǊǝŬŎŀǘŜ ƻŦ !Ǉπ

ǇǊŜŎƛŀǝƻƴ ŦƻǊ мр ȅŜŀǊǎ {ŜǊǾƛŎŜΦ 

[ŜƊ ǘƻ wƛƎƘǘ 

wƻƴ {ƳƛǘƘǎƻƴΣ /ΦLΦaΦΣ tΦaƎǊΦ- ǊŜŎŜƛǾŜŘ Ƙƛǎ пр ȅŜŀǊ ǇƛƴΤ ¢ƛōƻǊ hƭŀƘΣ /ΦLΦaΦ-ǊŜŎŜƛǾŜŘ 

Ƙƛǎ ол ȅŜŀǊ ǇƛƴΤ /ŀǊƻƭ {ƛƳǇǎƻƴΣ /ΦLΦaΦΣ tΦaƎǊΦ - ǊŜŎŜƛǾŜŘ ƘŜǊ /ΦLΦaΦ 5ŜǎƛƎƴŀǝƻƴΤ 

WƻƘƴ bŜŀƭΣ /ΦLΦaΦΣ tΦaƎǊΦ- ǊŜŎŜƛǾŜŘ Ƙƛǎ /ΦLΦaΦ 5ŜǎƛƎƴŀǝƻƴ ŀƴŘ tΦaƎǊΦ 5ŜǎƛƎƴŀǝƻƴΤ 

YǎŜƴƛƧŀ YŀǎǳƳƻǾƛŎƘ Ƙŀǎ ǎƛƴŎŜ ǊŜŎŜƛǾŜŘ ƘŜǊ /{a ŎŜǊǝŬŎŀǘŜΤ aŜƭƛƴŘŀ DŜǊƳŀƴŀ ŀƴŘ 

5ŀǊǊŜƴ aŎ[ŀŎƘƭŀƴ ǿŜǊŜ ƴƻǘ ǇǊŜǎŜƴǘ ōǳǘ ƘŀǾŜ ǊŜŎŜƛǾŜŘ ǘƘŜƛǊ /{a ŎŜǊǝŬŎŀǘŜǎΦ 

!ƭƛŎŜ tŜǊƴƛŀŎΣ /ΦLΦaΦΣ tΦaƎǊΦ ǇǊŜǎŜƴǘŜŘ  

.ƻƴƴƛŜ !ǘƪƛƴǎƻƴ Σ C/LtΣ /ΦLΦaΦΣ /wa  ǿƛǘƘ 

ƘŜǊ мл ȅŜŀǊ Ǉƛƴ Φ 


